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education a much higher day-to-day priority.
Teaching teachers has to be the mission of
the entire university.

Our nation’s colleges of education can no
longer be quiet backwaters that get a mere
mention in the annual report to university
trustees. College administrators who com-
plain about the high cost of remedial classes
would do well to pay more attention to how
they prepare teachers. Here several sugges-
tions come to mind.

First, colleges of education should give
basic skills tests to students entering teach-
er education programs prior to their accept-
ance and at the same time hold themselves
more accountable for their graduates. This is
why I endorse the thrust for accountability
by Senator Bingaman and Representative
George Miller.

Second, stronger links must be developed
between our colleges of arts and sciences and
colleges of education. Future teachers should
major in the subject they want to teach, and
that type of course work takes place in the
colleges of arts and sciences.

Third, I urge teacher prep programs to put
a much stronger focus on giving future
teachers rigorous grounding in developing
the skills they need to teach. It is harder
than you think. Knowing your content is not
enough. There is a skill and a craft to it all,
and that is especially true when it comes to
teaching reading. This is why I believe that
every teacher who is seeking a certificate in
elementary education should have solid
preparation in reading.

One of the major aspects of the reading bill
now up in the Congress is strong support for
increased professional development for read-
ing. I support this effort and ask the Con-
gress to pass this needed legislation. We will
never raise standards if we just stay with the
status quo when it comes to improving lit-
eracy.

Fourth, colleges of education need to rec-
ognize that our special education and LEP
populations are growing and deserve much
more of their attention as they prepare
teachers.

Finally, I urge colleges and universities to
develop much stronger links with local
schools. The El Paso school district, which
we feature in our report ‘‘Promising Prac-
tices,’’ has dramatically improved its test
scores by working hand-in-hand with the
University of Texas in El Paso to improve
teacher education.

CHALLENGES TO STATE GOVERNMENT AND
LOCAL SCHOOL DISTRICTS

State governments and local school dis-
tricts have a powerful role to play in reshap-
ing the teaching profession.

This is why I challenge every state to cre-
ate a demanding but flexible certification
process. Becoming a teacher should not be an
endurance test that requires future teachers
to overcome a bureaucratic maze of hoops
and paperwork.

I believe a much stronger focus should be
placed on assessing the knowledge and skills
of future teachers however they got them.
This is why I support rigorous alternative
pathways to teaching which can be so helpful
in recruiting mid-career professionals to the
teaching profession.

I challenge every state to eliminate the
practice of granting emergency licenses
within the next five years. You cannot set
standards and then immediately discard
them when the need for another warm body
arises. New York State has taken the lead in
doing away with emergency licenses and
other states should follow this good example.

At the same time, we cannot challenge
high poverty schools to raise their standards
and then shortchange them by doing nothing
to help them recruit the best teachers. This

is why we are pushing the Congress to pass
our strong teacher recruitment initiative. At
the same time, our nation’s urban areas have
to do their part as well. Outdated hiring
practices sometimes seem to be the reason
that they are losing good candidates for
teaching positions to suburban school dis-
tricts.

State and local school districts must also
end the practice of teaching ‘‘out of field.’’
(Over 30 percent of all math teachers, for ex-
ample, are now teaching out of field.) I be-
lieve that every teacher, at a minimum,
should have a minor in the subject that they
teach.

I cannot even begin to tell you how baffled
foreign education ministers are who visit me
when I explain our unusual habit of allowing
teachers to teach ‘‘out of field.’’

INCENTIVES FOR VETERAN TEACHERS

As we seek to raise standards for our stu-
dents, we need to work much harder at giv-
ing veteran teachers the opportunity to keep
on learning. Current professional develop-
ment courses with their emphasis on work-
shops that put a premium on ‘‘seat time’’
really need to become a thing of the past.

We are developing more and more evidence
that school districts that invest in quality
professional development for their teachers
see positive results in the classroom. The
good work of Tony Alvarado in District 2 in
New York City, who made sure learning new
skills was an everyday experience for his
teachers is a wonderful national model.

We need other incentives as well. The cur-
rent system of providing salary increases for
credits earned seems flawed. There is often
no connection between the credits earned by
a teacher and what he or she actually teach-
es in the classroom. And, there is little in-
centive to encourage teachers to gain more
knowledge or improve specific skills for
their classrooms. Excellence, in a word, is
not rewarded.

Only 14 states, for example, currently pro-
vide salary supplements to those teachers
who set out to become master teachers
through the National Board Certification
process. As a result many of the best teach-
ers leave the classroom to get a bigger pay-
check as a school administrator.

This is why I ask states and local school
districts to take a good look at a new and de-
veloping concept called ‘‘knowledge and
skill-based pay.’’ Put simply, teachers are
paid extra for new skills and knowledge they
acquire. Teachers under this system get re-
warded for specific skills and knowledge that
help a school reach its own established goals.

Now, a word about teacher salaries. As I
have said many times before, we cannot ex-
pect to get good teachers on the cheap. Mary
Beth Blegen, the national teacher of the year
in 1996, was being paid a $36,000 salary with
30 years of experience—a fraction of what she
deserved—and what other professionals ex-
pect after years in service.

If we are going to entice more Americans
to enter teaching we need to offer them fair
and competitive salaries. And, if we are
going to ask teachers to meet new and de-
manding standards we also need to pay them
for their effort.

States like Connecticut and North Caro-
lina have had the good sense to raise stand-
ards for teachers and raise salaries at the
same time. The results in the classroom are
promising. I believe every state would be
wise to follow their good example.

If we really want to recruit and retain
good teachers we need to let them teach in
first class school buildings. What kind of
message do we send our children and our
teachers when we ask them to go to a run
down school building just a mile down the
road from an immaculate prison? President

Clinton has proposed a very strong school
construction initiative. Congress needs to
get off the dime and pass it.

In this speech, I have challenged many dif-
ferent groups to come forward and join a na-
tional partnership for excellence in teaching.
It seems appropriate to end my remarks by
taking a moment to talk to America’s teach-
ers. You are the heart and soul of the renais-
sance of American education. As I travel
throughout the country, I have the oppor-
tunity to meet many of you. Each time I am
struck by how important, yet how difficult,
your job is.

As teachers, you are being asked to know
more and do more than ever before. Please
continue your good work and go out of your
way to recruit new teachers. Let others
know the joy you get from teaching. Help
the struggling teacher to improve—and help
to counsel out of the profession those who
cannot. And make the effort to measure
yourselves against the best.

I end now with a quote from an old friend
of mine from South Carolina, the writer Pat
Conroy. This quote is from his novel ‘‘Prince
of Tides.’’ In this passage, Tom, a teacher
who is the main character of the book is
asked why he chose to ‘‘sell himself short’’
when he was so talented and could have done
anything in his life.

Tom’s reply goes like this, ‘‘There’s no
word in the language that I revere more than
‘teacher.’ ’’ None. ‘‘My heart sings’’ he says,
‘‘when a kid refers to me as his teacher and
it always has. I’ve honored myself and the
entire family of man by becoming a teach-
er.’’

With that I thank all teachers on behalf of
the American people. Thank you.

f

CHILD CUSTODY PROTECTION ACT
Mr. GRAMS. Madam President, I rise

today in support of the Child Custody
Protection Act. Nearly half the States
have adopted laws which require some
kind of parental involvement in their
minor daughter’s decision to have an
abortion. Increasingly, these laws are
being undermined by adults who take a
pregnant girl across State lines for a
secret abortion.

The Child Custody Protection Act
will make it a Federal offense for
someone, other than the minor girl’s
parent, to transport her knowingly
across State lines in order to usurp her
home State’s abortion parental notifi-
cation or consent laws. It does not im-
pose any new parental notification or
consent requirements on any State. It
merely prevents the undermining of pa-
rental involvement laws in States that
have them.

The Child Custody Protection Act is
a parental rights bill. It prevents the
circumvention of State laws, a policy
all of us should support. It protects our
daughters against manipulation and
abuse. I urge the support of this legis-
lation by all of my colleagues.
f

PARTIAL BIRTH ABORTION BAN

Mr. GRAMS. Madam President, I rise
today to express my deep disappoint-
ment over the Senate’s failure to over-
ride the President’s veto of legislation
which would ban the inhumane proce-
dure known as partial-birth abortion.

A majority of the Congress agrees
that the partial-birth abortion ban is
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